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The Institute for
Outdoor Learning

* The Institute for Outdoor Learning is
the professional charity for
organisations and individuals who
use the outdoors to make a positive
difference for others.

 We are driven by a vision of Outdoor
Learning as a highly valued form of
development, education and
employment in UK society.

* We provide a competitive platform of
qguality services to enable others who
share similar aspirations and purpose
to achieve their organisational aims.

Member homepage

Join Us



https://www.outdoor-learning.org/crm-member-homepage.html
https://www.outdoor-learning.org/join-us.html

Are you interested in championing outdoor
learning to policy makers, national organisations
and governments?

Give Outdoor Learning a Shout Out!

|OL Voice



https://www.outdoor-learning.org/voice.html

Are you seeking others in outdoor learning to join
up to share and develop practice?

Find your
|[OL Community



https://outdoor-learning.org/community.html

Are you looking for career advice, professional
development and recognition?

|IOL Events
Job Listing



https://www.outdoor-learning.org/news-events/ems-event-calendar.html
https://www.outdoor-learning.org/workforce/job-listing.html

Are you interested in knowing about,
developing and sharing research and
good practice?

Vinicius Zellmann Brasil|



Contact Us

Telephone:
+44 (0)1228 564580

Website: Institute for Qutdoor Learning - Home (outdoor-learning.org)

Email: institute@outdoor-learning.org



mailto:institute@outdoor-learning.org
https://www.outdoor-learning.org/
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GOAL

What do you want?

Questions you might want to ask as a coach could include:

« What do you want to achieve?

« What are your objectives?

« How will you measure your objectives?

« How much progress do you wish to make?

« When would you like to have solved this problem?
e« Are there smaller steps you’d like to work on?

e What will it feel like when you reach your goal?
« How will you explain what you’ve achieved to others once you've reached your goal?



REALITY

What is happening now?

Questions you might want to ask as a coach could include:

e Whatis the current state?

hat's your current position?

hat feedback have you had in relation to this?

hat evidence have you received in relation to the current situation?
ho else is involved?

e How would your peers describe your situation?
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OPTIONS

What could you do?

Questions you might want to ask as a coach could include:

« What options do you have?

« How can you achieve your goals?

e What other ways could you achieve your goals?

e Who could help you achieve your goals?

« What skills do you have to help you achieve your goals?

e How else could you do to achieve your goals?

o What would your friends / peers / manager / partner / parent / child suggest you do to
achieve your goals?



WILL

What will you do?

Questions you might want to ask as a Coach could include:

e« Given your options, what will you do next?

« What specific steps will you take?

e When will you take them?

« What will it feel like?

e How will you make sure you start the process?

e Who will you tell about this?

e What will you say to me about this next time we meet?

e What's the first thing you need to do?
« How will you celebrate your success along the way?
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