
	

	
	
	

Approved	IOL	Coach		
Application	

 
Full Name:  

IOL Membership No.  Date APIOL Gained:  

IOL Region  Date LPIOL Gained:  

Nearest Town    
	

 Profile 

Biopic:  

Photo 

Key Attributes: 1. 
2. 
3. 
4. 
5. 

	

Why I wish to be an IOL Coach  

 

	

My experience of coaching and mentoring others 
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Details	for	Candidates	
The	following	details	will	be	made	available	to	help	candidates	select	their	own	coach:	

IOL awards you are willing to support as an IOL Coach 

RPIOL (must hold APIOL)  APIOL (must hold APIOL)  LPIOL (must hold LPIOL)  

Please indicate whether you are comfortable to provide APIOL Coaching 

In Person  Over the Phone  Skype/Facetime  

	
Your outdoor learning experience and interests 

Outdoor 
Education 

 Personal 
Development 

 Professional 
Development 

 

Adventure 
Tourism 

 Outdoor  
Sport 

 Outdoor  
Therapy 

 

Particular 
interests or 
experience 

 

	
Preferred contact details  

Email Address:  

Phone Landline:  Mobile:  

Skype:  

Application	to	be	an	IOL	Coach	
Complete	the	personal	details	on	the	first	two	pages	of	this	form	and	get	two	proposers	
to	support	your	application.	Send	your	completed	form	to	louise@outdoor-learning.org		
The	IOL	Professional	Standards	Manager	will	assess	and	approve	applications	to	be	an	
Approved	IOL	Coach	that	fit	the	approval	criteria.	

I	confirm	that:	
1. I	am	a	current	member	of	IOL	
2. I	hold	an	APIOL	award	and	engage	in	regular	reflective	practice	and	CPD	
3. I	am	available	and	willing	to	provide	coaching	to	support	candidates	in	

reflecting	on	their	career	and	exploring	underpinning	values	and	future	goals	
4. I	will	complete	a	coach	statement	to	support	each	candidates	application	
5. I	will	keep	up	to	date	with	all	current	accreditation	information	and	guidance	
6. I	agree	IOL	Coach	is	a	voluntary	role	that	supports	practitioners	and	the	

Institute	in	making	IOL	Accreditation	available	to	others.		
7. I	give	permission	for	you	to	make	my	contact	information	above	available	to	

Members	of	IOL	who	are	interested	in	Individual	Accreditation	
	
Signed  Date  

Electronic signatures are accepted 
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IOL	Coach	Proposal	(1)	
Each	application	requires	two	Proposers.	Suitable	proposers	include	current	APIOL	
Holders,	LPIOL	Holders,	IOL	Coaches,	IOL	Assessors,	line	managers,	or	similar.	

Name of Proposer (1):  

Position:  

IOL Accreditation (✔): RPIOL  APIOL  LPIOL  

Email Address:  

Phone Landline:  Mobile:  
 

I	fully	support	the	candidates	application	to	be	an	Approved	IOL	Coach	

Signed  Date  
Electronic signatures are accepted 

IOL Coach Criteria Brief details of how the applicant  
meets the criteria 

Is	a	positive	role	model	for	
APIOL	and	the	Institute	for	
Outdoor	Learning.	

 

Has	a	desire	and	interest	in	
supporting	practitioners	in	
their	on-going	development.	

 

Has	had	responsibility	for	
developing	others	to	include	
experience	of	reviewing	
performance	and	providing	
feedback.	

 

Has	experience	of	assessment	
of	the	competence	and	
practice	of	other	
practitioners.	

 

Has	experience	of	coaching	
and	mentoring	others	and	is	
able	identify	when	each	
approach	is	most	appropriate.	

 

Is	readily	contactable	via	
telephone	and	email.	
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IOL	Coach	Proposal	(2)	
Each	application	requires	two	Proposers.	Suitable	proposers	include	current	APIOL	
Holders,	LPIOL	Holders,	APIOL	Coaches,	APIOL	Assessors,	and	line	managers	(for	paid	
or	voluntary	work).	

Name of Proposer (2):  

Position:  

IOL Accreditation (✔): RPIOL  APIOL  LPIOL  

Email Address:  

Phone Landline:  Mobile:  
 

I	fully	support	the	candidates	application	to	be	an	Approved	IOL	Coach	

Signed  Date  
Electronic signatures are accepted 

IOL Coach Criteria Brief details of how the applicant  
meets the criteria 

Is	a	positive	role	model	for	
APIOL	and	the	Institute	for	
Outdoor	Learning.	

 

Has	a	desire	and	interest	in	
supporting	practitioners	in	
their	on-going	development.	

 

Has	had	responsibility	for	
developing	others	to	include	
experience	of	reviewing	
performance	and	providing	
feedback.	

 

Has	experience	of	assessment	
of	the	competence	and	
practice	of	other	
practitioners.	

 

Has	experience	of	coaching	
and	mentoring	others	and	is	
able	identify	when	each	
approach	is	most	appropriate.	

 

Is	readily	contactable	via	
telephone	and	email.	

 


